3P LAND HOLDINGS LIMITED

VIGIL MECHANISM/WHISTLE BLOWER POLICY
Preamble:

The Vigil Mechanism/Whistle Blower Policy (‘Policy’) is applicable to all the Directors, Employees,
Vendors and Customers of the Company.

A “Whistle Blower” is a person, making any communication in good faith, under this Policy, that
discloses or demonstrates information relating to the Company, that may provide evidence
of unethical or improper activity.

The Vigil Mechanism/Whistle Blower Policy was originally adopted by the Board of Directors in their
Meeting held on 17.05.2014.

Objectives:
The main objectives of the Policy are as follows —

1) To protect the brand, reputation and assets of the Company from loss or damage resulting
from suspected or confirmed incidents of fraud or misconduct.

2) To provide guidance to Employees, Vendors and Customers on reporting any suspicious
activity and handling critical information and evidence.

3) To provide healthy and fraud free work culture.

Securities and Exchange Board of India, vide notification dated 31st December, 2018 has amended
the SEBI (Prohibition of Insider Trading) Regulations 2015 and has directed that the Whistle Blower /
Vigil Mechanism policy, formulated by the Board of Directors shall make employees aware of such
policy, to enable employees to report instances of leak of unpublished price sensitive information.

Accordingly, the following point has been added to the main objectives of the Policy:

4) To enable the employees to report instances of leak of unpublished price sensitive information.

Procedure:

The Audit Committee is committed to ensure fraud free work environment and all the Employees,
Vendors and Customers can report any suspected or confirmed incident of fraud/misconduct through
the following reporting protocols:

Phone: - 020-40773454
e-mail id:- niteen.vannal@pudumjee.com

Written communication should be addressed to Mr. Niteen Vannal, B.com, C.A.
(Intermediate) who is Independent Internal Auditor at C/o 3P Land Holdings Limited,
Thergaon, Pune-411 033.

In order to instill more confidence amongst Whistle Blowers, the above reporting protocol is managed
by Independent Internal Auditor of the Company - Mr. Niteen Vannal, B.Com C.A. (Intermediate).

The Audit Committee and Chief Internal Auditor, Mr. Niteen Vannal of the Company are responsible for
the following:

* Implementation of the Policy and spreading awareness amongst Employees.

* Review all reported cases of suspected fraud/misconduct.

* Order investigation if necessary of any case either through internal audit or through external
agency.

* Recommend to the management for taking appropriate actions such as disciplinary action,

termination of service, changes in policy and procedure and review of internal control system.

The Chief Internal Auditor functions independently and reports to the Audit Committee.
The Company may amend or modify this policy in whole or in part, at any time without assigning any
reason whatsoever. This modified policy will be binding on the parties from and with effect of the date

of the approval of the Board of Directors.

The Board of Directors of Company have approved and adopted this revised Policy on 30" March,
20109.
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